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There i1s More to Work Than Work




It Takes Two

Hard Skills Soft Skills
Help you Help you
get keep

a Job. a Job



Soft Skills

https://www.youtube.com/watch? https://www.youtube.com/watch?
v=11y2LONrO50 v=yKzZzOYONtYts




SKILLS: Goal-directed, well-organised behaviours acquired
through practice and performed with economy of effort

HARD SKILLS
Rule-based

Technological/scientific
Industrial/mechanical
Toolsftechniques
Spedialised
Procedural/methodical
Replicable
Predictable
Tangible

SOFT SKILLS
Experience-based
People-related
Attitudinal
Behavioural
Non-domain-specific
General
Trans-situational
Non-technical
Intangible




A rose by any other

m Soft skills
m Work readiness skills
m Job preparedness skills

m What do we mean....
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Employers Want According to Forbes

1. Ability to work in a team

2. Ability to make decisions and solve problems

3. Ability to plan, organize and prioritize work

4. Ability to communicate verbally with people inside and outside an organization

5. Ability to obtain and process information

6. Ability to analyze quantitative data

7. Technical knowledge related to the job

8. Proficiency with computer software programs
9. Ability to create and/or edit written reports

10. Ability to sell and influence others




What employers want:

Communication skKills.

Teamwork

Analytical and problem-solving skills
Personal management skills

Interpersonal effectiveness
Computer/technical literacy
Leadership/management skills.

Learning skills

Academic competence in reading and math
Strong work values



I How was the Vision Developed?

 Board held several retreats to analyze
‘r data and build a new Kansas Vision.
o)

* New Vision was launched in the fall of
‘ / 2015 at the KSDE Annual Conference.
- Attendee’s included over 1,000 Kansas

ducators.
Kansans ©
C A N - Approximately 100 Business
Professionals and Legislators

#KansansCan | KSDE | www.ksde.org



From the first set of focus group responses, what
characteristics of success were most frequently
cited?

20/0 credentials

(certificates, degrees)

academic skills non-academic skills




non-academic skills

1 O/p health, mental
and physcial

‘l O/ credentials
(certificates, degrees)

employed
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Kansans CAN

KANSAS STATE DEPARTMENT OF EDUCATION | www.ksde.org




Harvard, Stanford and the Carnegie Foundation

Research conducted by Harvard University,

the Carnegie Foundation and Stanford Research Center, has all concluded that

85% of job success comes from having well-developed soft skills and people skills,
) and only 15% of job success comes from technical skills and knowledge (hard skills).

8548

Kansans
CAN

#KansansCan | KSDE | www.ksde.org



Student Success
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m Kansas needs /1% of workers to
have a post secondary certificate or
degree.

m Approximately 36% need to be
bachelor degrees or higher

m Approximately 35% need to have a
certificate or associate degree



Versions

m SCANS (handout)
- Secretary’s Commission on Achieving Necessary SKills

m OCTAE

EMPLOYABILITY FRAMEWORK i
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How do our
students see
themselves?

How do others
see them?




Hart Research Associates

Employers give college graduates low scores
for preparedness across learning outcomes;
students think they are better prepared.

Proportons 2ayng theprecent codege graduates awe weld prepared in each area*
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How the Heck
do | teach
“Commitment”




Employability Skills Framework

| —the thoughtful integration of academic knowledge and technical skills,
put to practical use in the workplace.

[ —the interpersonal skills and personal qualities that enable individuals
to interact effectively with clients, coworkers, and supervisors.

| —the analytical and organizational skills and understandings that employees
need to successfully perform work tasks

' OCTAE/CTE
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Soft Skills:
>>>>Strategies and Resources

THE
CRAFT OF
TEACHING

Kenneth E.Eble

0 o
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Applied Academic Skills O T O Interpersonal Skills

Critical Thinking Skills i
g O""‘“-——-. _________eg Personal Qualities

Resources Management @
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Information Use
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Technology Use

Communication Skills
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Johari Window

A Johari window is a psychological tool created by Joseph Luft and Harry Ingham in
1955. It’s a simple and useful tool for understanding and training:

self-awareness

personal development
improving communications
interpersonal relationships
group dynamics

team development; and

inter group relationships

Known Self

Things we know
about ourselves and
others know about us

2

Hidden Self

Things we know
about ourselves that
others do not know

3

Blind Self

Things others know
about us that we do
not know

4

Unknown Self

Things neither we nor
others know about us
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- Oecupation Quick Search:
NET OnLine G D

e
A prosud parines of the AiFer |Ld'1|¢|b-|.|.-r|!m bk

Help Find Occupations Advanced Search Crosswalks Share O*NET Sites

What's New!

Build your future . . . ..
with O<NET OnlLine. h

Welcome to yvour tool for career exploration
and job analysis!

O*MET OnLine has detailed descriptions of the
world of work for use by job seekers, workforcg |' want to bE e
development and HR. professionals, students,
researchers, and more!

@] Lean More 1O

U*MNET news by emal ™

Start the career you've
dreamed about, or find one
you never imagined.

What is O*NET! £

Find It Now &
at My Next Move

e uECHFaﬂﬂn Search Keyword or O*NET-SOC Cods: | @
Put your military skills and
experience to work in civilian
Find Occupations Advanced Search Crosswalks life. Learn how at:
d ]
MY NEXT M VE Gitts)
Browse groups of similar Focus on occupations that use Connect to a wealth of O¥NET
occupations to explore carears. a specific tool or software. data. Enter a code or title from
Choosa from industry, fiald of Explore occupations that need another classification to find the
waork, scisnce area, and more, wour skills. related O*NET-SOC occupation.

The Green Economy is
changing tasks, skills, and

| Bright Outizok B3| @ | Browse by O*NET Data: = | @ | Apprentizaship =] @ jobs across the country.

m Learn More




o North Carolina

Employvability Skills Employability Skills Tool Kit

Resource Toolkit

http://www.nc-
net.info/employability.php
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Equipped for the Future (EFF)

Equipped for the Future
Content Standards

Convey
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Observe | Writing IJ'
[}

Critically Actively

A
A Speak
S S0 Others Can
.'I Understand

Reflect
and Evaluate

g

Learmn Through
Research

Read With
Understanding

—

—
Use ———— _
Information and

Communications

Technology

Use Math to
Solve Problems and
Cormimunicate

Solve Problems and
-, Make Decisions

Take Responsibility

for Learning

Resolve |

Conflict | | Cooperate
and | Advocate | with
Megotiate | and | Others

Influence
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‘ Strategies and
Skills Resources

to Pay the Bills

DOL Softskills Activities

https://www.dol.gov/od

ep/topics/youth/softskKil
Is/softskills.pdf
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DOL Skills to Pay the Bills - Soft Skills
Videos

Soft Skills to Pay the Bills — Mastering Soft Skills for Workplace Success

Synopsis
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to Pay the Bills
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Job Ready Lessons with Video

Iree Job Readiness Curriculum

LOGIN & SIGNUP i LESSON PLANS COMPANIES THAT HIRE TEE} SUMO

Lesson Plans

You have to sign up for this site.

Join the Readyjob Email

X
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Jessica Crabtree, Newton High School,

Kim Dhority, Flint Hills Technical College,



